Uszne anzdpuAaniwarayeeAand anninendsuing
= & & w i as a Y
1394 Suadashaiianyana aussytuntinauuninends

----------------------------------------------------------------

MRz sALmanT ULy vernans imivendeuiing fanuszasdasiuainsAadon

yanaii sussY umineuun e de sumisenansd dinnusd seumans waziyvemans Sy
a el = | J
& 8091 AIeasduasialyil

o ' J = aF d a =
. ﬂ'\ll.‘lﬁﬂﬂﬂ%:ﬂﬁ'\lﬂﬂﬂ'ﬁ%"l]ﬂNﬁ'l'l.waﬂﬂ!.aaﬂ
° ) = 2 -
Funisiussyunngegluneasdeauuuineyssnietl

0. quanliimalUuasauautRRwIzi s
AadrssumsdadendesdigaauAamlunmutetiduminedeuioa Srdems
USMIsUYARRNINNIUIMINETdE WA, bede waruiluiiuiiy @V ) w.a. beoe uazil
AumRawnziuwnimuissylilunasden wuheussaai
o. Msadiasuaznisuluaing
HUszasdvalAsAnd annsan’iuauﬁsaﬂuivuu warvduanaisnangula
https://muhr.mahidol.ac.th/E-Recruitment/job.php Fausivail WHITUA o naAL WA lodow

«. wnmmangwitdedundasluadiasludnuusvadldsidnusetind (POF) winiu
&.e Statement of Interest
<lo UsziRds Useiinsfine Usgiinsihen uamumadnins wazyanai
97984ld (muuwuureiuluaias)
<o gudrsmimsslimumnn warlildwiund diglilidu o U 1w e
I @ 3U Tuguuuulvg jpg v3e png vunbiiu woo kb
€& dnumangndinisine wisuamuiusssdiungnies
@& dmnluuanwantsfing (Transcript) wienasnususesduungndios
& d@umziivuliu uazinsusedidlszovu sg1ar o atu niouauy
Jusasduungnaas
<o wangiudu 9 wu lumsneuiu, luwdsude - ana lunsidouausa
wisnasuniusesdiugnsea
& luiusaamsiua (i)
vz'\wnammuummmsanmmwanamwaaamumnm‘lm 9 mzﬂamungvzma
iasudeuittatunsddansinuuesaowdnundy q Hunas Hiieedesdidanisineniou
wisneluiulasuaiiag

/snarsvisuangu



- =

o d“ a/ - d s v
wnavEendngudwaliasasunelniununiendwinasuld mnnssumMngia
Auaniilinsasuua Unngiiiauauiflinsnansenmasuadasaeu wwieinluduenuauls
v & A o« | 1a )
WU el mngasistiuenanslilasy vsnais sghifinsantuaias

% vaa & v oo v @ o ) v a
& UsznAsiederiiansivniunisaaiaen 1 11a1 uazaniuiiinisaaiden
d vaa £y oo [ | g .
UsznAs ey ariiavoi13un1sAnEanil www.op.mahidol.ac.th/orpr/E-Recruitment
TUUTMININYINTYARR T NIUANUA ANYAIRUAIENS Az verIans uwivedeuinag
| =3 = L v ar £
MelUTUN oo WOAIMEU WA beow ialnsimiasunuldimneiarnidn o beoo beeo-bo

ﬂ'E] GOGM, HOOD

L2 4 o
Usema Ui DO fuseu W ledoe

(fthemans anst as. Useiiv dnsanied)

saaﬂm‘uﬁ:ll"numsﬁnmt.l.azu"i'ﬂnsmﬂ'ﬁﬁaui
ININMsUMUANUAANEdIANAERSLALLIY YIAERS




TABYALLUNIEUITENA ANTIRNAaR LAY BEANERT i Inedeaiiag
w e a’
v/ fugneu we. ecos

Awmieitussg : winOuMTINeds funieensd funswisuslamususazesdns

AuauURvaalAs ;

@.

ARNRAIUS QY IeNIINEIUEA AW, Suses NilulssmAnaaauszna Tuanunaatl
n. @dInNInen (Sociology) @udANaLATIEY (Social work) @ nsWmudiaduay

YuUW (Urban and rural development) anuinnssunisuazniswasuilamisdsny (Innovation
and social change) @191n119WAU1B4A NS (Organization development) ANUINTTWAUIYUYY

=F s A = -
(Community development) @191015 n¥IA1UN1IWRAILT (Development studies) 3 8@

al o v = - <
Lﬂﬂ'ﬁ'ﬁa WLLUNI5WUE Uuuﬂaﬂﬁuﬂuua 2/N3999ANT

@ o - a o d v ol o o = = aa < '
U. UINNTTUNHAIAUNTDEIVIDUN LN BV DY ‘V]llﬂ']'i'fl'nﬂﬂquwué/ﬂﬂ{]UWUE'izﬁ?qﬂ

= = Y a w = < - o =
Msfnw wssuanmang WUssaumMIaimsIslunmsdsuwlamarunaresdns wisauiisades

lagsiesdaingrlinus/quiinusuiondngrulsraunisainsisendouluaias @edeslyldeuidely

YULSEL)

.

finouau@ vaonauilguanifnulsynianunIsuNsNIAIEINNTEANARYY 1303 (nas
WRIFIMANgRIsERUTIIRANK w.e. odoe Faslinanumainnmsmevdiduiansang
- aglfen @ Boantlu b U
-39 o oty « ¥
-8 o Seamelu ¢ U
w‘«faa:vi’wﬁ"lﬁtﬁummiéﬂszﬁméfﬂqm 919158 Sufinvaunangns 819158 USnw

u

Ingrinus wazenstgasuiverinug g ad vlvsmunus Uus auniinesy
UNTINGIAULRE

ﬁuamu?mmsﬁuamaﬁqmmrﬁ'awww‘%’aﬁtﬁ'uﬁmrTunmUé‘fummawm-qu-uuuaaaaﬁn-s

Usznaumsasins (Fedaslailsnuidoluduiow) ToeiiGunarumdrnisilasunisiiu

WUNIlUNIAI TN INTIEA UM EuMYIR 88719188 o 1509 n8TY @ DA ED)

daipsasiinuandidwolui

- fivszauntsainsaeulussiutndinfnwietaties o Jnsinen e

- ﬁUizaun'rim"iun'!ﬁa'faﬁﬁuﬁaqﬁ’urrmﬂé’iﬂuuﬂawaq'qn-uuuasaqénﬁ lngiina iy
tauslumsussyidvimsssiunmivieuunni viie

- s uSeuluanniitiedes "ifqa@mﬂf‘a’aaﬁuuaﬁun'ﬁﬁﬁuﬁmauws'lu'ma’mzﬁumﬁ
WiBU R winfinasudanaeslisunsiivrsandunsaifiens

fimmannsalunislalusunsursufinnasluszaus - fun weduineinsussenefivay 49

Ansusuliuamgviin visangnssunislulasinssefuriviou s vioilnaaudu 9 7
Wuutnnssuilaasiu

HATIgUAsinssA N TSIng (81 e e Feu) dunasimulssmemnedeioa Toe

ASLUUNINAZOUNWS INGuUsUnnlay ssunvvitly ¢atl




=g

- IELTS (Academic Module) Azuuusanlidin o Az v3e
- TOEFL IBT (Interest Based) laifnn ek Ay vie
- TOEFL 1P ifnin ego Aviuy vi5o
- TOEFL CBT lifnin loem AZULY WD
- MU GRAD Test lsifnn o Aruuu vise
- MU GRAD PLUS it ato Azt
Vel HadBUATILUATRSINquINGT: wwieslonglitfiu b Tiudwduivssmanaaoy
FUUUNBINGY
nsn'iﬁﬁuswuavuwiqﬁy’q Wi viawasutssvmssrafuminmaninede Tis
msmaaum'mamqwmmnmmmwun‘l': Yo c:'l.wa'lmfsnusswa..umm Wasusums wiawasy
Ussavmsdnaldaalui
o) WugdiSamsfnunssdusiaguentuly uariinanzuuumadauN S INgunauinAnwm
lerapzuuunadeundnqunnnvawhAunasituinedetmun v
o) Lfl'uwmmmiﬁnmmﬂwanawmummﬂumsaautﬁummaanqw (dngAsuILIYIA)
Tutsemaitinsldnmnsangquiunmyimems

WL AurdRumansuazaysemans uninenduuiioa
L | o o "
wiiuazaNusuAnvaulnede

L :J s = =3 e . ¥ o o i ar =F
Ujuanuineaiumsisey msaeu msfinw susy mAdeAuait mstidmuushumindnm
= - | @ ° e ' - - s T Ad ]
Whusmsmamnsundse simphysdaaiudauiaussn usuflimhisumuildsueumng

waninuginIsAaLden :

BUUSN ARdenAnauRNluaiag

s9UARs NMdueNATIUMTITIMskasnsduA Yl (nMw1sangw) W eRiersanAI
Wung au'lumuma 9 W aussaus Miauad awaula mwesedt msuanseen uyweduwus uaz
YASNNMAY 1 wax Mismsvnaaudsy

VAW Matuienssuiumihsnusiudaia

PNTIRUADULATANERNAS :
®. RULABY &o,000 UM
. namuﬁ1sau§ua%w
. Useiudany
& avnInloauning
& asnissnvmenuaninuuaTinends
. MIATIVFUNINU523T

NI3EAT : awaﬂmu https://muhr.mahidol.ac.th/E-Recruitment/job.php

mu,muﬂg WHTUT mg AAAL WA. ndoel

val

daunusisasBuaiaduldn dninauauud Wsing o broo bedo-bo #p ®O®N, 600D

of i ar ar =4 = a al =) o 3
nsanduigladudldiunisdaden Wiieufimsinnsanvasanznssunisanideniofududugn




The Faculty of Social Sciences and Humanities of Mahidol University Announcement
Subject: Application for University Employees (Full-time Lecturer Positions)

The Faculty of Social Sciences and Humanities of Mahidol University wishes to hire
a university employee in the position of Full-time Lecturer. The details of the employment are
as follows:
1. The Positions Open for Selection and Employment

The positions open for selection and employment are described in the attachment.
2. Qualifications and Role Specifications

Applicants must hold general qualifications complying with Mahidol University's Regulations on
Human Resource Management B.E. 2551 and its revision B.E. 2565 (8" Revision), and qualify for the
role specifications stated in the attachment.
3. Application for Submission

Applicants must complete the application form and submit all documentation at

https://muhr.mahidol.ac.th/E-Recruitment/job.php from now to 31 October 2024

4. Documentation for application submitted with the completed application must be
electronic files in PDF format.

4.1. Statement of Interest

4.2. Personal profile, education, employment history, academic work and references
(as stated in the application form)

4.3. One IxI-inch photo taken in full-face view directly facing the camera. Hats or sunglasses are
not allowed in the photo. It must be taken within the last 1 year to reflect your current
appearance. The photo must be in JPEG or PNG file format with the size of not more
than 200K B.

4.4. A copy of degree certificates signed and certified as a true copy.

4.5. A copy of transcripts signed and certified as a true copy.

4.6. A copy of house registration and [D card signed and certified as a true copy.

4.7. Other documents, such as military certificate, change of name certificate, and marriage

certificate, all signed and certified as a true copy.



4.8. Work Certification Letter (if applicable)

Applicants will be considered graduates upon successful completion of a course of study from
an accredited institute, adhering to its regulations, requirements, and graduation criteria. Additionally,
applicants must have graduated on or before the application deadline.

Any documentation or evidence submitted after employment commences, if found to be
invalid, and upon confirmation by the Selection Committee that the applicant's qualifications do not align
with the requirements stated in this announcement, will result in disqualification from consideration.

The Announcement of Qualified Applicants, Date, Time, and Place of Selection Process
The short - listed qualified applicarts shall be announced within 11 November 2024 at
www.op.mahidol.ac.th/orpr/E-Recruitment, Human Resources Section, The Office of the Dean, Faculty

of Social Sciences and Humanities, Mahidol University, OR inquiries can be made at telephone number
02800 2840-60 Ext. 1013,1006.

Announced on 97 September 2024

PrTANG Vi

(Asst. Prof. Dr. Pratheep Chatsuphang)
Deputy Dean for Education and Learning Innovation

Acting Dean of the Faculty of Social Sciences and Humanities




Attachment to the Announcement
Faculty of Social Sciences and Humanities, Mahidol University

Dated 271 September 2024

Position: University Faculty member in the position of Lecturer in Community and
Organizational Change

Required Qualifications:

Applicants are required to meet the following criteria:

1. Hold a doctoral degree in one of the following fields from an institution accredited by
the Office of the Civil Service Commission (OCSC):

« sociology, social work, urban and rural development, innovation and social
change, organization development, community development, development
studies, or related fields with a focus on community and/or organizational
change.

« social innovation or other related areas that include a thesis/dissertation in the
course of study or provide proof of research experience in community and
organizational change or related fields. the thesis/dissertation or proof of
research experience must be submitted with the application (classroom
research will not be accepted.)

2. Possess or be prepared to attain qualifications by the Standard Criteria for Graduate
Studies Curriculum B.E. 2565 as stipulated by the Office of The Higher Education
Commission. After receiving the degree, applicants must have at least:

¢ | publication within 2 years OR

« 2 publications within 4 years OR

* 3 publications within 5 years to be eligible for positions such as program
lecturer, program lecturer in charge, thesis advisor, and thesis examiner,
according to Mahidol University's requirements.

These publications should relate to the fields under section 1 of the Required
Qualifications

3. Include academic works demonstrating specialization or relevance to Community and
Organizational Change with the application (Classroom research will not be accepted).
At least one of these publications must have been published in a domestic or
international journal within the last 3 years. Alternatively, applicants should have:

» Experience teaching at the graduate level for a minimum of 1 academic year

OR



« Experience in research related to Community and Organizational Change,
with research works presented at domestic or international conferences OR

« Published a textbook in a related field, akin to publication in a domestic or
international journal. Such achievements will be considered favorably.

4. Demonstrate proficiency in computer programs at a good or very good level. Additionally,
applicants should have experience as a guest speaker for special lectures and team training
sessions or have served as a committee member in domestic or intemational projects. Other
distinguished works or innovations will also be taken into account.

5. Possess knowledge and skills in the English language, encompassing reading, writing,
listening, and speaking, and achieve a passing score on one of the English proficiency
tests recognized by Mahidol University, as specified below:

- IELTS (Academic Module); a minimum total score of 6 OR
- TOEFL IBT (Interest Based); a minimum score of 79 OR

- TOEFL ITP; a minimum score of 550 OR

- TOEFL CBT; a minimum score of 213 OR

- MU GRAD Test; a minimum score of 80 OR

- MU GRAD PLUS; a minimum total score of 90

The score result must be 2 years old or less on the date of score announcement.

IF any successful candidate, who is accepted and appointed or is undergoing a change
in their position or employment type as a university employee, does not meet the English
Proficiency Test requirement outlined in Item 7, they may still be accepted and appointed under
the following conditions:

1) The successful candidate holds a doctoral degree or higher and has previously taken
an English Proficiency Test before commencing their studies, achieving a score equivalent to
or above the standard score as defined by the University's criteria, OR

2)The successful candidate has completed a program of study conducted in English as
the medium of instruction (an international program) in any country where English is an official
language
Affiliate Faculty: Faculty of Social Sciences and Humanities
Summary of Responsibilities and Duties:

Work with regards to teaching, studying, training, researching, and providing consultations to
students as well as contributing academic work to society, preserving and promoting art and
culture, and fulfill any other duties as assigned.

Selection Criteria:

Round One: Applications will be assessed based on the established selection criteria.




Round Two: Shortlisted candidates will be invited to present their academic work and
participate in an interview conducted in English. This round evaluates
suitability across various dimensions, including competencies, attitude,
interests, determination, communication skills, interpersonal relations,
and may also include a teaching demonstration.

Round Three: Finalists will be invited to engage in activities with their respective home

faculty as part of the evaluation process.

Salary and Benefits Package

1. Salary: 41,000 THB/month

2. Provident Fund

3. Social security

4. University Savings and Credit Co-operative

5. University employee health care

6. Annual health check-up
Application for submission: Submit documentation at hitps:/muhr.mahidol.ac.th/E-Recruitment/job.php
from now to 31 October 2024

Inquiries can be made by contacting the Office of the Dean, Tel. 0 2800 2860-60 Ext. 1013

Resolutions and decisions made by unanimous agreement of the Selection Committee in

the selection of successful candidates shall be considered as definitive.






