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If “violent” means acting in ways that result in hurt or harm, then much of
how we communicate could indeed be called “violent” communication.
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3rd Edition

Words and the way we think matters.
Find common ground with anyone, anywhere,
at any time, both personally and professionally.

MARSHALL B. ROSENBERG, PhD

Foreword by Deepak Chopra

Endorsed by Satya Nadella, Arun Gandhi, Tony Robbins,
Marianne Williamson, John Gray, Jack Canfield, Dr. Thomas Gordon, and others
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Sandwich Self-evaluation
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Sandwich technique
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Self-evaluation technique
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Tips of Constructive Feedback
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Private setting
One on one
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