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1. aussauz/inueiidadldiuniswmun mineds aussausndn (Core Competency) wagnseausTnULIAN1EAINA1801TN (Functional Competency) wagyie
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o9 1: 70% - MIFER3IINMIUHURUIT (On the Job Training: OJT)
Nsi38u3NUszaun1alnse (Experiential Learning) - msiituRuAnluu Job Enrichment)

- mMeiinUzIY Job Enlargement)

- MInYUIELIIL Job Rotation)

- NITTUNDUMINEUTILAY (Special Project/ Special Assignment)

- ANIIAANTIU (Activity)

- msdanansaiiedugrnauiuyaainsifianudeiviey Job Shadowing)
- madwinensnielu (Intemal Trainer)

- ﬂ’l’iﬂﬂ&’]uﬁ'wgl,‘?jl&r)‘ﬁ’liy (Counterpart)

289 2: 20% - n15a9191U (Coaching)
NsBguINNITYAABLANIUALY (Social Learning) - #Ldes (Mentoring)

- MslimUSnwLugin (Consulting)

- mslieyaloundu (Feedback)

- M399u (Field Trip)

- AanssuynrulnUUR (Community of Practitioner: COP)

259 3:10% - msinausuluesuu (Classroom Training)
N33EUINNNSANYIRNBUTH (Formal Learning) - M3Useys / dunun (Meeting / Seminar)
- msliuAnwineusy

- M3SEUTIIEAULY (Self-Learning)
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