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® The 7 Habits of Highly Effective
People (Stephen R Covey)

* Mindset lwmufnenvuzlvavznn
(kUa) - Dr. Carol Dweck

® The 7 Habits of Highly Effective
People (Stephen R Covey)

* Mindset Twaufnievuzlvnvznn
(WUa) — Dr. Carol Dweck

* Mindset Tvpudnienvuzlungznn
(k@) — Dr. Carol Dweck

® The Little Book of Ikigai Typudn
Uz luAsEn (WUa)

WUIN NN TR 5¥AU 1 JEHU 2 LAV 3 JEHU 4
10% ® Time Management ® Planning and Organizing ® Managing Role, Managing self, ® Strategic Planning and Execution
AsiAnausy ® Goal Setting ® Feedback and Feed Forward Managing Work ® Strategic Performance
® PDCA ® Work Improvement Management
® Coaching for Performance
wilsdefinasenu Foenvitlade Foenavtiade Fosnmitlade Foenavtide

® Execution (Ram Charam)
® The 7 Habits of Highly Effective
People (Stephen R Covey)
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