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Lessons Learned
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- OKRs (Objectives & Key Results) ﬁﬁ1ﬁ5@gnﬁ’m’ﬂ‘?}'ﬁ Intel way Google
- Armneiuieives OKRs Wevhunldlugsie
wUURNIR : 157198lumeduns (Moonshot Thinking)
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‘i"l"umauﬁ & The Process to Set OKRs
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Certificate of Participationion Educational'Seminar:Qrganized by-Akita Prefectural
Board of Education; Japan. (Marens, 2018)
Ger'ﬁtimﬁa of' Participation'on The 1= TPQT Assassor's Day 2017 af Bangkok

it o “Leadership Trairing for Transformat
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\fisﬁa'ﬁlbn S’tudyon '*Busi’nm und ﬁ.lf'l'ur'e uf'ﬂhind“ in Beijing:(2008)
Visitation Program on'Online Learning Asia 2002" af S'pore
Visitation Program on"The New Economy™ at S'pore (2000)
Delegated m’t'hﬁﬁh Weorld Congress of HRM™ at Paris, France (2000)
Vigitation Pragrat on A New Business/& HR Concept" ot 'pore (1995)
Cerfifica mon “The World Congress of HRM 96" held at HK




ot
Tuasing
Y] pe a wva = < ' o o o
néingnsEnUjUR OKRs 1aTasiialninisininguseashnaznagniuuy aoX
71949 bos B1ANT A5.ALIIU HaRuSu
AudRaUIMUNYYE iineduaiunda

<«

U cvssimssassass ssssnsssusnassnizson VU VHIBITYE i oas s e

LT T T L —
Insew.. Insens Yo yAAININT WIATINIAINGT
=4

Fiald

] d o/ d o

L fuft & Sull & nuaius edom
T o o o

L 5uii b 3uil ee nuamius weom

Y2 S AU e 1131312 R
N1 Q1IN Y K T Y11
P12 W TR Y S T VYL J
& BB R TTRT T X T Y3121 SO
T TR VX T YL 121 S

QRT3 10 RO || L ¥ 12112

(rerrrereemsssssssssns s ss s sesesssnssens )
BTN oo s ss s ssss s ssesseseae
acl
1597 523U
L) LY AU 4
O Teududigisuimsngsine laaidyd oew-obledma-o Tavgd “lasinissusy
o T |
AUENAUINUIYNE”  TOTUN oo
FIIURUcoeeeeereeene s UM

** nyandiluaing wieuvdngiunislauduinil o oo /eee Y38 N9 E-mail ;
hcdteamwork@gmail com wisuszydagidnausu waslnsdwi S1uruiky
dounmEAzBYnil o bnae b it & ;

** Fudnwudin ’I,vtawﬁmm‘uNmmwaumnmmunawaa/ -su'LULaimsUNu"léﬂmuausu
VNUIELNAG) © o. m‘sm‘s.,l,aumumaﬁu'ms FatinsazfosdiseAsssudonimaesuians
Feniiuies




L3




